
Partners In 
Progress, a 
m e m b e r -
ship pro-
gram that 
launched in 
O c t o b e r , 
arose from 
client re-

quest and a general need 
for regular networking and 
benefits geared toward the 
small business owner.  For 
a $100 yearly investment, 
new and existing business 
owners receive many valu-
able benefits such as two 
m o n th l y  n e t w o r k in g 
events, partner discounts, 
media co-op discount 
rates, website advertising, 
reduced class fees, free 
notary service, high speed 
internet usage, conference 
room availability and busi-
ness counseling.  As our 
program grows, benefits 
will be added as needed.  
Membership forms can be  
downloaded from our web-
site.  For more information 
call 910-323-3377.   

The Women’s Center of Fayetteville 
Empowering * Counseling* Educating * Promoting Self-Sufficiency 

230 Hay Street * Fayetteville, NC 28301 * 910-323-3377 * www.wcof.org 

Women’s Business Center 
Launches Membership Program 

Funded in part by a collaborative            
agreement with the Small  

           Business Administration 

To make a donation to the WCOF,  please call our  office at (910) 323=3377.  We thank you for your support! 

Success Success Success x’s x’s x’s 
TOO!TOO!TOO!   

A Row of Purls owned by Bar-
bara Blackmon and based in 
Stedman, announces the open-
ing of their downtown store.  
The home store is the only yarn 
shop within a 50 miles radius 
and wanted to expand to Fa-
yetteville.  A Row of Purls Too 
opened as a vendor in the 
WCOF’s new resale store, Un-
ruly at 114 Hay St.  At the new 
store, operated by TammySue 
Davis, there are knit-a-thon 
lunches on Tuesdays from 
11:30-12:30 and private lessons 
offered.  Come in and see the 
wool, alpaca, corn bamboo, soy, 
kelp and many other fillers, and 
you will see that “it’s not your 
grandma’s yarn”! 

114 Hay 
Street  

486-5568 

UNRULY 
offers a variety of vintage cloth-
ing such as jeans, boots, dresses, 
shirts and jackets with a modern 

day flair.  All donations and 
proceeds of clothing sales bene-

fit The Women’s Center of  
Fayetteville.   
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Thank you to our November 
Eat & Greet Sponsor 
Monterrey Mexican  

Restaurant 

 
 
 
 
 
 
 

Thank  you to our Decem-
ber Morning Coffee spon-

sor,  
Jean Wagner of 

Royal Essex Group 

Whether restricted by finance or 
circumstance, the dream of a 
home is elusive to some people.  
The Women’s Center of Fayette-
ville offers those exact people a 
way to reach that goal with afford-
able housing.  The Lease-To-
Home program at the Center as-
sists people with low to moderate 
income and provides the opportu-
nity for safe and affordable hous-
ing in great neighborhoods in 
Cumberland County.  Veterans, 
disabled citizens and domestic 
violence victims have priority in 
applying for the housing and all 
applicants MUST attend a manda-
tory orientation.   
●Income qualifications are 
$18,000 to $34,000 per year 
depending on the number of oc-
cupants.  The housing month rent 
DOES NOT include utilities. 
●There are (4) one bedroom, 1 
bath units available with a rent of 
$365 per month.  Two apart-
ments will be wheelchair accessi-
ble.  The maximum number of 
occupants is two people. 
●There are (2) two bedroom, 1 
bath units available with a rent of 
$437 per month.  The maximum 
number of occupants is three 
people. 
 
For more information, please contact Chris 
Gonzales at The Women’s Center of Fa-
yetteville at (910) 323-3377. 

  Getting The Job… 
    How To Impress  
   Your Interviewer 

1. Be early.  Bosses do not like 
people who are late, and they 
aren’t  likely to cut you some 
slack for being late because you 
were fixing your hair to look great.  

2. Turn off your cell phone  
Bosses want to see that you are 
serious about working for them, 
they don’t care to hear your brand 
new ringtone. 

3. Dress to Impress.  You need 
to dress differently for an inter-
view than you would for a night 
out.  Be crisp, clean and keep 
accessories to a minimum.   

4. Be Prepared.  You will need 
to take a hard copy of your re-
sume, all past employment his-
tory and a list of references.  
Don’t tell a prospective employer 
that you will get back to them. 

5. Show enthusiasm and inter-
est. Everybody likes it when 
you’re interested in them. Act like 
you are. 

6. Ask about them. Ask ques-
tions about the responsibilities of 
the job, the working conditions, 
etc. Don’t immediately ask how 
much you will be paid. 

7. Elaborate when answering 
even if asked a yes/no question. 
Nobody likes a conversation part-
ner who doesn’t add to the con-
versation. 

8. Find a way to stay in touch. 
Get a business card. Send a 
thank you to all interviewers.  This 
means written cards, no emails, 
make it personal. 

 
If you’ve been out of the workforce for 
a little while and need some tips to 
jump back in, contact the New 
Choices It is designed to help women 
effectively market themselves and 
find their perfect job. 

 

 

Home Sweet 
Home 


